EXHIBIT (1) 411.3

STUDENTS

BULLYING AND HARASSMENT BY STUDENTS: EXAMPLES OF PROHIBITED
CONDUCT

Some examples of prohibited conduct that could constitute unlawful harassment or directly
contribute to the creation of an unlawful intimidating, hostile, or offensive educational environment
under this policy include any of the following:

e Multiple, repeated, or severe verbal or written comments that insult, degrade, or stereotype a
student or group of students because of any legally-protected status or classification. This
might include the use of slurs, epithets, name calling, ridicule, mockery, insults, or put-
downs.

e Conduct that endangers a student’s health, safety, or property, such as an assault, a threat, or
attempted intimidation, that occurs because of a person’s legally-protected status.

e Posting, displaying, or circulating any written or graphic materials, sound or video
recordings, or any electronic or other materials, symbols, or objects that attack, mock,
belittle, or show hostility toward a student or group of students based on a legally-protected
status.

Additional examples of conduct that may constitute or directly contribute to a finding of unlawful
sexual harassment include, but are not limited to, the following: (1) unwelcome comments that are
lewd or sexually-suggestive (including sexual innuendo or offensive language of a sexual nature); (2)
unwelcome physical contact or other unwarranted intrusions within an individual’s personal space
that occur because of a person’s sex; (3) persisting in romantic advances or making requests for
romantic involvement after being informed that such attention is unwelcome; (4) the implicit or
explicit making of any demands or any unwanted requests for sexual activity; (5) the display or
distribution of sexually-explicit content that lacks a sufficiently legitimate purpose; or (6) any verbal,
written, graphic, or physical conduct or communication that attacks, mocks, belittles, or shows
hostility toward a student due to the student’s sex, gender, sexual orientation, or lack of conformity to
sex or gender-based stereotypes.

District nondiscrimination policies may be applicable to harassment complaints, as explained in
policies 113 and 114.
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