
POLICY                   522.1     
PERSONNEL 

 
STAFF PHYSICAL EXAMINATIONS 

 
As a condition of employment, the Rice Lake Area School District requires the successful completion of a 
pre-employment physical examination including a chest X-Ray or a tuberculin test, in accordance with the 
job specifications for the position and state statutes.  The District will pay the cost of the items included in the 
statutorily required physical examination conducted by a local physician and limited to items required. 

Evidence that employees remain free from tuberculosis is necessary, and tuberculin examinations may be 
required at intervals determined by the Board. 

The District also reserves the right to require a health examination, at District expense, before the employee 
returns to work following illness, medical leave, or any time when the need for such examination may be 
indicated. 

All completed medical report forms must be mailed to the Superintendent prior to August 1 for employees 
already under contract, and within one month of the date of contract for new appointees. 

Employee medical records will be treated as confidential except for reasons identified in the Americans With 
Disabilities Act of 1990.  Records may be accessed by:  

1. Supervisors and managers who need information regarding the necessary restrictions on the work or 
duties of the employee and necessary accommodations. 

2. First aid and safety personnel so they may be informed if the disability might require emergency 
treatment. 

3. Governmental officials investigating compliance with the ADA. 
 
Exemptions to this policy include: 

1. The Americans With Disabilities Act of 1990 prohibits discrimination based on an individual's 
disability.  If an employee is able to perform the essential functions of the job, he/she may not be 
discriminated against because he/she does not "provide acceptable evidence of sufficiently sound 
health."  

2. Employees who file a signed affidavit that he/she depends exclusively upon prayer or spiritual means 
for healing in accordance with the teachings of a religious sect, denomination, or organization.  The 
employee's statement shall indicate that he/she is, to the best of his/her knowledge, in good health 
and claims exemption from health examinations on those grounds.  Notwithstanding, the filing of 
such affidavit if there is reasonable cause to believe that such employee is suffering from an illness 
detrimental to the health of the students, the Board may require a health examination of such school 
employee sufficient to indicate whether or not such school employee is suffering from such an 
illness. No employee may be discriminated against by reason of filing such a statement. 
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Cross Ref: 511 Equal Employment Opportunities; 525 Personnel Records; Current Employee 
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